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T hunder Valley is located in the northern part of 

the Pine Ridge Indian Reservation, Oglala Lakota 

Nation between Sharps Corner and Rockyford. 

We are just a few miles off of being physically located in 

the geographic center of the Oglala Lakota Nation. The 

heart of this winding valley was formed over thousands 

of years as Porcupine Creek carved its way through the 

grass-covered hills at the edge of the badlands of South 

Dakota. It was long ago in this region the Lakota people, 

originated, having spread out and flourished in the 18th 

and 19th centuries. The origins of the name Thunder 

Valley have long been forgotten, and until recently, only 

the elders and old ranchers still used the name Thunder 

Valley. Now the name is synonymous with an amazing 

renaissance of traditional values and cultural pride. 

In 1998 the rebirth of the ancient rite of traditional La-

kota Sun Dance was reintroduced in the Thunder Valley 

community. This celebration of sacrifice, life and rebirth 

lay the foundation for change offering culture, tradition 

and a renewed sense of responsibility toward family and 

community. As this circle of change grows larger with 

each passing season, more and more individuals and 

families have become involved creating the energy and 

passion needed to set a powerful path forward. 

The organization of Thunder Valley Community Develop-

ment Corporation was created in 2007 using this same 

energy of resiliency and community values. Nurtured 

from conversations voiced by youth to elders who real-

ized we honor the best of our past by utilizing new tools, 

new ideas and new strategies as we create the opportuni-

ties of the future, Thunder Valley CDC came into being. 

Thunder Valley Community Development Corporation 

(CDC) is a Oglala-led, Native American 501(c)3 non-profit 

public charitable organization based out of the Thunder 

Valley community of the Porcupine District on the Pine 

Ridge Indian Reservation.

ABOUT THUNDER VALLEY

OUR MISSION
Empowering Lakota Youth and families to improve the 

health, culture and environment of our communities, 

through the healing and strengthening of cultural identity.

Thunder Valley Community Development Corporation

PO Box 290

Porcupine, SD 57772

Office (605) 455-2700

Fax (605) 455-2970

www.ThunderValley.org



TABLE OF CONTENTS 3

TABLE OF CONTENTS

Introduction. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

Letter from Executive Director, Nick Tilsen . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

Our Model . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5

Milestones . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6-7

Thunder Valley in the News. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8-9

Projects

Regenerative Community Development . . . . . . . . . . . . . . . . . . . . . . . . . 10-11

Sustainable Housing Research Project . . . . . . . . . . . . . . . . . . . . . . . . . . 12-13

Youth Shelter. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .14

Empowerment Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15-16

Walking, Hiking and Biking Trail . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17

Oyate Omnicye’ Regional Lakota Plan. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18

Lakota Immersion Childcare—Iyapi Glukinipi . . . . . . . . . . . . . . . . . . . . . .19

Thunder Valley Community House . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20

Thunder Valley E-Tanka Café . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 21

Looking Forward. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22-23

Financials . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24-25

Partners & Board of Directors . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26

Special Thanks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26

Donors . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

“�The�dream�I�want�for�my�people,�do�something�wonderful�
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could�change�their�lives”
—NIKKI HIGH HAWK, 8TH GRADE
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FROM THE EXECUTIVE DIRECTOR
Hau Mitkuyapi (Greetings,�Relatives)�

2013 marked the seventh year of existence for Thun-

der Valley CDC. A concept that started as an idea 

and a prayer has turned into a local grassroots in-

stitution, paving a bright future for the Oglala Lakota Na-

tion. Thunder Valley CDC was inspired by the Lakota way 

of life. It is part of a generation of young Lakota people 

who have begun to reconnect and reclaim our Lakota cul-

tural and spiritual identity. Through building a founda-

tion of cultural identity, a sense of responsibility for the 

current and future generations has been instilled in us. 

We honor our elders and ancestors that have come before 

us and fought for our way life, held on to our lands, and 

built the very foundation we stand on today. 

Thunder Valley CDC looks out into our communities and 

we see our people in struggle. We see the harsh impacts of 

poverty, lack of housing, lack of jobs, poor education and 

many who have lost hope. Our work is dedicated to chang-

ing that struggle and making a difference. Our approach 

is from the bottom up not from top down. We strongly 

believe that the solutions for changing our communities 

on Pine Ridge are here, amongst the people, in our spirits, 

in our innovations, prayer, creativity and hard work. 

Thunder Valley CDC was started by a group of Lakota 

Men and Women who came together to make a stand and 

create a vision for the future. For a few years we talked 

about creating an organization. We shared all the things 

we could do and the change we could create. Finally, 

through our ceremonial way of life, our ancestors pro-

posed to us a call to action. 

How long are you going to let other people decide 

the future for your children? Are you not warriors? 

Don’t come from a place of fear, come from a place 

of hope. Start talking and start doing!

Since then, we have hit the ground running. In our found-

ing meetings held at the Porcupine Clinic in late 2006 

and in 2007, the community said they wanted action. They 

discussed creating opportunities for youth, building homes 

for families, creating jobs for people so they can provide for 

themselves, healing from the past and building toward the 

future. That vision has now manifested into the creation 

of building a community that will provide opportunities 

for youth, homes for families, jobs and a pathway out of 

poverty for many. We are choosing models of building that 

create the opportunity to build the capacity of our local 

families and workforce. We have designed a way to build a 

community that adapts to the changing climate, and will 

create new repeatable models for combating poverty. 

Thank you to all the people who have made prayers, at-

tended a community meeting, given your words of encour-

agement, participated in our programs and have made a 

commitment to this work in some way. I say thank you to 

the foundations, donor’s, consultants, government agen-

cies, current and former employees, board members and 

partners who have made this work possible. This organiza-

tion is the work of many and it will continue in that way. 

This is the most exciting time since the founding of this 

organization. The momentum has grown and we are now 

focused on building more homes, creating more jobs, train-

ing more youth and families. Join us in this work. Continue 

to participate in meetings, sign up for the programs and 

home ownership opportunities and continue to engage in 

our work. We can do anything we put our minds to, we can 

overcome any challenge that has come before us and we 

can build a bright future for the Oglala Lakota Nation. 

Mitakuye Oyasin (We�are�all�related),

Nick Tilsen 

Executive�Director�

“
”
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I’m�hopeful�because�of�young�folks�like�Nick�

Tilsen.�Day�by�day,�family�by�family,�commu-

nity�by�community,�Nick�and�his�non-profit�

have�helped�inspire�a�new�beginning�for�Pine�

Ridge.�Nick�says,�we’ve�decided�as�a�commu-

nity�to�take�ownership�of�our�own�future.�See,�

that�makes�me�hopeful.

—PRESIDENT BARACK OBAMA

OUR MODEL

T hunder Valley Community Development Corpora-

tion’s approach toward sustainability is firmly 

rooted in the concept of the Triple�Bottom�Line. 

The�Triple�Bottom�Line dictates that sustainable commu-

nities must consider social needs (People), environmental 

responsibility (Planet), and economic vitality (Prosper-

ity).  This concept nurtures a vibrant, healthy community 

that embraces its cultural heritage while also celebrating 

its role as community, ecosystem and marketplace.

PEOPLE

PLANET PROSPERITY



THUNDER VALLEY PROGRESS REPORT • 2007 – 20136

SIGNIFICANT MILESTONES 2007–2013

2007:

•  Held Series of Community meetings 
at Porcupine Clinic about what the 
vision is for the future of our Nation 
& Community 

•  Thunder Valley CDC is born & Non-
profit status attained

2008:

•  Started Youth Entrepenuership 
Project 

•  Community meetings continue about 
designing and building a new com-
munity 

•  Community decides to pursue 
resources to purchase land for the 
development of a new community

•  Large scale Community outreach at 
annual Lakota National Invitational 
Basketball Tournament

2009:

•  Thunder Valley E-Tanka Café Grand 
Opening

•  Thunder Valley E-Tanka operates as a 
social enterprise managed by Youth in 
the community

•  Secured Resources for to purchase land 
for the development of a new community 

•  Found 34 acres of land ¼ north of Sharps 
Corner in the Porcupine District and 
begin Environmental, Cultural and 
Archeological Assessments & Survey’s 

2010:

•  Thunder Valley Purchases 34 acres 
of land and creates initial plan to 
purchase a modular development of-
fice for planning and headquarters

•  Site visits to Sante Fe Youth Shelters 
and Black Hills Children Home and 
begin 1st schematic design of an 
Emergency Youth Shelter

•  Sets up modular Office building, and 
bring basic infrastructure to build-
ing for water, road and sewer.

2007:

•  Youth Leadership Development Pro-
gram created, started taking youth 
to Sacred sites in Black Hills

•  Built Thunder Valley Community 
House, for gatherings, ceremonies 
and trainings

2010:

•  Organized and Created the Oyate 
Omniciye Consortium, 23 organi-
zations committed to creating a 
regional plan for Sustainable Devel-
opment for the Oglala Lakota Nation

2007 2008 2009 2010 2011 2012 2013
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2011:

•  Did community design Charrette and 
came up with the vision and basic 
design for the 34 acre development

•  Started Thunder Valley Community 
Garden Project

2011:

•  Kick off meeting of the Oyate Omniciye 
Oglala Lakota Planning Project over 80 
participants, held at Piya Wiconi Oglala 
Lakota College

•  Move into new Thunder Valley CDC Head-
quarters on the 34 acres of land

•  Hold Reservation wide listening and vision 
sessions for community and regional 
planning purposes. This created the vision 
for the Oglala Lakota Regional Plan for 
Sustainable Development and informed the 
development taking place at Thunder Valley

2012:

•  Oglala Lakota Regional Panning 
Project is fully underway Tribal leaders, 
program directors and community mem-
bers engage in the Process 

•  Thunder Valley Community House, 
Youth Leadership Project and commu-
nity engagement process continues. The 
34 acre development is a priority in the 
Regional Plan as an Implementation 
Project. 

2013:

•  Thunder Valley Community Design 
Charrette takes place over 50 partici-
pants, architects, engineers, planners, 
investors and community ascend on 
Porcupine SD to move to final design of 
34 acre development 

•  Sustainable Housing Research Project 
is underway and first house at Thunder 
Valley is under construction. 

•  Preliminary Engineering Design of the 
community is underway

2013:

•  Thunder Valley CDC, continues to 
partner with federal agencies and phil-
anthropic institutions on the financ-
ing structure of the development and 
programs to build the capacity of the 
local community 

•  Thunder Valley explores worker owned 
enterprise as a community wealth 
building model with the Northwest 
Area Foundation, the Democracy Col-
laborative and 5 other Native American 
organizations. 

2012:

•  The Oglala Lakota Regional Plan For 
Sustainable Development Officially is 
adopted by the Oglala Sioux Tribe

•  Thunder Valley CDC’s work is acknowl-
edged by President Barak Obama at the 
White House Tribal Nations Conference 
and Executive Director Nick Tilsen 
meets with the President. 

2007 2008 2009 2010 2011 2012 2013
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THUNDER VALLEY IN THE NEWS
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For a complete list of media stories and 

links, including video and audio visit us at 

www.ThunderValley.org/news-media/ or 

friend us on Facebook (Thunder Valley CDC).
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REGENERATIVE COMMUNITY DEVELOPMENT
 

Beginning in 2010, Thunder Valley Community Development Corporation coordi-

nated a regional planning process for the Oglala Lakota Nation on Pine Ridge In-

dian Reservation through the inaugural grant of the Department of Housing and 

Urban Development (HUD) Sustainable Communities Regional Planning Program.  This 

regional plan is called Oyate Omniciye (Oglala Lakota Plan), and has since been adopted 

by two successive tribal councils.

 

The Thunder Valley community is the first implementation project of the Model Community Development initiative. The 

goal of this initiative is to create sustainable and interconnected communities that provide better housing, places for 

business to thrive and a healthy supportive environment for youth, elderly and families. Model communities are living 

laboratories to build skills, knowledge and capacity for residents. This project will explore and refine new ways of living 

that build on traditional Lakota values to develop innovative, homegrown Native solutions to a variety of challenges.
 
The project is driven by the need for jobs, housing, facilities and new opportunities that do not currently exist on the 

Reservation. It emphasizes the need to create new systems that foster and bolster proposed development. Thunder Val-

ley  CDC is located on fee-simple land, deeded land, which will help enable it to secure financing. Ultimately the site will 

feature single family, multi-family residences, youth shelter, childcare facility, and commercial and industrial buildings.THUNDER VALLEY - BUILDING A REGENERATIVE COMMUNITY8
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We are building four sustainable housing pro-

totypes as a part of Phase 1 of Thunder Valley 

Regenerative Community Development. These 

four houses will have the same layout and use the same 

technologies to achieve comfort and cost savings, but 

will have different construction types:

 

Straw Bale Infill

Compressed Earth Block    

Structural Insulated Panels

Advanced Wood Frame

 

The energy usage, air quality, durability and occupancy 

of each house will be monitored over a 12-month period 

in order to gain an understanding of the best performing 

construction type specific to the culture and climate of 

the Oglala Lakota Nation, Pine Ridge Indian Reservation.

 

 These activities are achieved through an academic ser-

vice learning partnership between Thunder Valley Com-

munity Development Corporation, Oglala Lakota College, 

South Dakota School of Mines & Technology, CU Envi-

ronmental Design – University of Colorado Boulder and 

Native American Sustainable Housing Initiative (NASHI).

 

The service learning approach seeks to reach across 

disciplines and combines multiple methodologies with 

the goal of creating an inter-organizational method of 

applying work through action and education or “commu-

nity engaged teaching”. Using real world projects as the 

foundation for transmitting knowledge beyond the tradi-

tional classroom through teaching, mentoring and other 

curricular activities that serve our community in mean-

ingful ways, students acquire the critical skills needed to 

address the social and environmental challenges facing 

numerous local and global communities.

SUSTAINABLE HOUSING RESEARCH PROJECT

SUSTAINABILITY:
STRAW BALE HOUSING

•  The straw bale house offers an energy efficient 

alternative to the exsisting houses and trailers 

around the reservation.  This design is built to 

be net-zero (producing more energy over the 

course of a year than it uses).  

•  The home includes cost effective passive strat-

egies like natural ventilation and passive solar 

orientation.  This homes is designed using the 

U.S. Green Building Council’s LEED for Homes 

rating system criteria.

We�have�to�teach�the�next�generation�how��

to�build�sustainably,�to�help�create�a�future�for�

our�people,�and�maybe�they�will�carry�this�on…
 

LENNY LONE HILL, 
INSTRUCTOR, OGLALA LAKOTA COLLEGE 

They�are�looking�at�homes�that�will�really�

meet�the�needs�of�the�population,�particu-

larly�youth.

 EMMA “PINKY” CLIFFORD, 
DIRECTOR OF OGLALA SIOUX 
PARTNERSHIP FOR HOUSING
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Thunder Valley Community Development Corpora-

tion will construct and operate a youth shelter to 

serve at-risk children between eight and twelve 

years of age on the Pine Ridge Indian Reservation. Con-

sidered underserved by the existing OST Youth Shelter 

(for ages 12-18), youth in this age group are harder to 

place than older teens. This target population is com-

prised of youth involved in suicide attempts, truancy, 

drug/alcohol abuse, and violence.  These youth typically 

come from multiple living situations due to parental 

problems.

The shelter will serve eight children (four girls and four 

boys) at one time, providing emergency housing for a 

period of up to 21 days. The 3,300 square foot shelter will 

provide comfortable spaces to sleep, eat, study, and recre-

ate for the youth.  The shelter will have office and admin-

istrative spaces to aid in counseling, life skills training, 

and reuniting the children with a permanent home. 

The youth shelter design utilizes a southern orientation 

to maximize passive solar heat gain during the winter, 

shading devices during the summer, and sheltered out-

door spaces to protect against the prevailing winds.  Resi-

dential sleeping areas are built to be tornado resistant.

 

The Thunder Valley Youth Shelter will serve as a safe, 

nurturing, and culturally connected place for the youth 

shelter to reside.  The facility will have access to equine 

therapy, ropes course, eco-machine, and open walking 

trails. The Youth Shelter will meet the needs of one of the 

most vulnerable populations in the community.

 

YOUTH SHELTER

“�I�want�a�community�I�can�proud�of�with�no�

garbage�anywhere�and�nice�homes�and�a�

park�with�a�nice�pow�wow�grounds.”

—SELMA, 5TH GRADER, PINE RIDGE
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The Thunder Valley Regenerative Community 

Empowerment Center is not just a place for future 

residents to find entertainment, learning and 

shared activity. It will serve as a destination for all the 

community of the Oglala Lakota Nation and beyond.

 

 The Empowerment Center will be centrally located on 

our 34 acre regenerative development with spaces for 

an open air farmer’s market and out-door vender’s space 

for community entrepreneurship.  Housed within the 

Empowerment Center will be the Thunder Valley CDC ad-

ministration, leasable office space, business/workforce 

center, educational space, all-ages gathering space, guest 

expert/visitors quarters, all creating space for learning 

and creativity.

 

 The Empowerment Center will be adjacent to our highly 

energy-efficient home ownerships, rental units, central 

green zones, out door pow-wow grounds, light industry 

spaces and near plenty of new retail spaces which have 

the potential to house everything from a small coffee 

house, food co-op, to a large scale grocery store.

 

 Potential activities at the Empowerment Center will be, 

but not limited to, job training, technical education coun-

seling, teaching kitchen, health care services, children’s 

day care, computer lab/library, audio-visual history/fu-

ture lab, and possibly law enforcement sub station/triage 

unit. The Empowerment Center will offer a unique op-

portunity for our community to have hands-on influence 

toward designating what programing, entertainment and 

learning opportunities will happen.

EMPOWERMENT CENTER

SUSTAINABILITY:
YOUTH SHELTER

•  The youth shelter facility will incorporate the 

most current practices in creating greener 

structures using the U.S. Green Building Coun-

cil LEED criteria. 

•  It is designed to increase self sufficiency, 

reuse materials, and reduce the overall impact 

of the built environment on human health and 

the natural environment.  

•  The facility will efficiently use energy, water 

and other resources to reduce waste, pollution, 

and environmental degradation.

It�was�clear�in�today’s�meeting�that�Thunder�

Valley�CDC�is�working�very�hard�and�mak-

ing�significant�progress�toward�building�a�

sustainable�community�that�will�improve�the�

quality�of�life�on�Pine�Ridge.

 – SENATOR TIM JOHNSON, 
SOUTH DAKOTA
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SUSTAINABILITY: EMPOWERMENT CENTER

≠Center piece of the community, the Empow-

erment Center will maximize function and 

sustainability through meeting LEED Platinum 

design ensuring energy efficiency, efficient 

water usage, and healthy indoor spaces. This 

mixed use, community facility offers life-long 

education programs, workforce training, di-

verse meeting and community spaces, fitness 

training, Thunder Valley CDC Administrative offices 

and a cultural arts center. The Empowerment Center 

with it’s central location in the heart of the Oglala 

Lakota Nation offers all in the region a destination 

where dreams, vision and opportunity come together 

to nurture a strong and sustainable future for our 

community.
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WALKING, HIKING, AND BIKING TRAIL

Thunder Valley CDC has a one-mile walking/hik-

ing trail. Follow the designated path around the 

perimeter of our fence line – one lap equals one 

mile. This trail is open to the public.  There is no fitness 

center within thirty miles of Thunder Valley CDC, leaving 

community members with little to no options for physical 

activity.  

This is one cause leading to the high rate of diabetes on 

the Pine Ridge Reservation.  By creating this one-mile 

trail, Thunder Valley combats this issue, by providing a 

safe place for community members to do physical activity 

with their family.

We�need�to�seize�the�moment�here,�The�Presi-

dent�of�the�United�States�talked�about�some�

important�things�our�people�put�together�

with�hard�work�and�determination.�He�chose�

Pine�Ridge�for�a�reason.�This�tells�me�that�

our�voice�has�been�heard�and�we�must�con-

tinue�to�share�this�vision.

BRYAN BREWER SR., 
OGLALA LAKOTA NATION PRESIDENT



THUNDER VALLEY PROGRESS REPORT • 2007 – 201318

OYATE OMNICIYE’ REGIONAL LAKOTA PLAN
 

In October of 2010 Thunder Valley CDC was awarded a Sustainable Communities Plan-

ning Grant by the U.S. Department of Housing & Urban Development.  We were 1 of 45 

successful regional applicants awarded nearly $100 million in new grants from the Of-

fice of Sustainable Housing & Communities. 

 

Oyate Omniciye’ began with conversations involving a small circle of Lakota elders who talked about what Lakota people 

do when getting together to “plan” for something important. During conversation, a dialogue emerged about whether 

the Lakota language had a word for “sustainability”. Ultimately, the group came to the simple words: Oyate Omniciye – 

Roughly translated, “The Circle Meetings of the People”.  The phrase carries deeper meanings. First, “Oyate” refers not 

only to humans, but to all living beings. Secondly, calling for an “Omniciye” is not to be taken lightly. This word signifies 

that very important things are to be considered, and in the way of the Lakota, the ultimate goal is to seek consensus for 

all who wished to remain in the conversation.

 The goal was to create a Regional Plan, developed through communication and partnerships of those living and work-

ing within this ‘Region,’ which encompasses the boundaries and jurisdiction of the Oglala Lakota Nation.

 

Thunder Valley CDC facilitated community conversations. These conversations included input from children, elders, 

elected officials, community leaders, all those vested in building a healthy and sustainable tribal community. This col-

laboration of committed citizens, organizations, tribal and outside agencies took an in-depth look at existing systems 

that affect everyday lives of those living on the Pine Ridge Indian Reservation. An honest and collaborative conversation 

about the challenges our tribal communities face and what lies in the future, was made possible by information gather-

ing and community outreach.
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LAKOTA IMMERSION CHILDCARE—IYAPI GLUKINIPI

We know how important the Lakota language 

is to the overall wellbeing of our communi-

ties. When the U.S. government and affiliated 

groups worked for over a century to stamp out Native 

American languages in the name of assimilation, they 

were tearing the heart out of cultures that had existed for 

thousands of years. In looking at the social issues that 

we deal with on a daily basis on the reservation, the el-

ders and others in the community are in agreement that 

the loss of the language is both a symptom and a cause of 

the collapse of a strong, functional Lakota society.

 

We believe that the language revitalization movement 

is important not just to save a language, but to create a 

sense of self for the young people. Language is impera-

tive to create a sense of pride in one’s heritage, and a 

foundation on which to build a solid inner fortress of 

emotional wellbeing.

 

Thunder Valley Community Development Corporation 

serves as fiscal sponsor and financial administrator to 

the Lakota Immersion Childcare.  The Executive Director 

of the Lakota Immersion Childcare stated,  “We believe 

this [immersion] initiative has tremendous potential to 

help in the important work of revitalizing the Lakota lan-

guage, so that it may continue strongly for future genera-

tions”. Thunder Valley CDC has reviewed this concept and 

feels that the Wakȟáȟyeža Okáȟtaȟwiȟhayapi project is 

in line with our mission and we are happy to support its 

efforts.

In�just�a�short�time�they�have�taken�hold�of�

what�could�be�seen�as�insurmountable�chal-

lenges�and�turned�them�into�opportunities�

and�symbols�of�hope�for�the�future.

SHELLEY POTICHA, 
FORMER DIRECTOR OF THE DEPARTMENT 

OF HOUSING & URBAN DEVELOPMENT 
OFFICE OF SUSTAINABLE 

HOUSING AND COMMUNITIES

“�I�wish�I�had�a�nice�house�and�could�play�

football�in�my�yard”

—JEREMY, 2ND GRADE, PINE RIDGE
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THUNDER VALLEY COMMUNITY HOUSE

In the summer of 2006 we had a vision of building a 

community house that would serve as a living cul-

tural empowerment center and the foundation for 

our future work. This community house would provide a 

place for traditional Lakota ceremonies on the weekend, 

and would be a center for youth to gather on weekdays to 

learn songs, language and culture. There need for space 

for community gatherings on Pine Ridge, and we wanted 

to build a place that could be owned by the community 

and used for their needs. The community house started 

as a simple idea, was embraced by the community, and 

turned into a reality.

 

One year later, in late summer of 2007, we completed 

the 1,750 square foot Thunder Valley Community House. 

The project was a 100% volunteer effort, built by local 

people. It contains a huge 1,100 sq ft community gather-

ing space, two bathrooms and large community kitchen. 

Today it is used at least five days a week for ceremonies 

and community gatherings.

 

Building the Community House was an amazing accom-

plishment for us as a community and an organization. 

We made it a point to keep the project 100% volunteer 

because we wanted to show ourselves that we can ac-

complish anything we put our mind to. We also wanted 

to show our donors and supporters that we are invested 

into this work and it is a collective effort by the entire 

community. Since we have built the community house, 

we have had ceremonies and community gatherings with 

over 200 people in attendance.  The success of the Thun-

der Valley Community House has set a precedent for us 

and it will be the foundation that we will grow from.

To�partnerships�with�Thunder�Valley,�be-

tween�Native�American�tribes,�the�work�has�

been�really�remarkable,�it�has�really�begun�to�

shift�to�a�new�paradigm�of�cooperation.

SHAUN DONOVAN
HUD SECRETARY 
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THUNDER VALLEY E-TANKA CAFÉ

T he Thunder Valley E-Tanka Cafe was a partner-

ship between the Thunder Valley Community 

Development Corp. and Native American Natural 

Foods, the creator of the Tanka Bar. In this project, youth 

had the opportunity to work for two organizations that 

are dedicated to improving the lives of Lakota people 

through increasing skills for young people.

 

The Thunder Valley e-Tanka Cafe project provided a 

hands-on youth entrepreneurship program that gave 

youth “real life” skills to carry with them to higher educa-

tion or in starting their professional careers.

 

Youth from the Oglala Lakota Nation helped to create the 

cafe, which served healthy food and drinks, including the 

brand new Tanka Dog, a 100% Natural Buffalo Hot Dog. 

In the project, the youth workers got hands-on experi-

ence in customer service, Internet marketing and the 

selling of goods and services.

 

The youth employees were also trained in financial lit-

eracy. They opened bank accounts and participated in an 

individual development account (IDA) savings program.

 

The heart of the Thunder Valley-Native American Natural 

Foods partnership aimed at giving reservation youth the 

opportunity to learn entrepreneurship skills, get finan-

cial education, receive on-the-job experience and to con-

tributed to creating positive change in the local commu-

nity. It also focused on helping youth become healthier 

physically, mentally and emotionally.

 

The Thunder Valley e-Tanka Cafe project was funded by 

the Administration for Native Americans, Native Ameri-

can Natural Foods and the Thunder Valley Community 

Development Corp.
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LOOKING FORWARD

PROJECTS
2014 marks an exciting time for Thunder Valley CDC as 

all of our ideas and plans will start turn into implementa-

tion and action.  In 2014, we plan to complete the follow-

ing projects:

INFRASTRUCTURE
We will secure the financing for infrastructure of Phase 1 

of the development.  We will begin construction of infra-

structure systems including:

 • Sanitary Sewer System

 • Fresh Water System

 • Reuse Water System

 • Roadway and walking paths

 • Electrical System

SUSTAINABLE HOUSING RESEARCH PROJECT
In 2014 we will continue our Partnership with the Native 

American Sustainable Housing Initiative, CU Boulder, 

Oglala Lakota College and the South Dakota School of 

Mines and Technology to finish the Straw Bale Demon-

stration House and begin construction of the Structured 

Insulated Panel Demonstration House, which are all part 

of the Sustainable Housing Research Project.  The other 

two homes in this project will be built in 2015.

MOVING OUR OFFICE/SET UP OF WORKFORCE 
DEVELOPMENT TRAINING CENTER
Thunder Valley CDC will move our office north to be out 

of the single-family house portion of the development.  

We will expand our headquarters to include an additional 

2,000ft of training and community gathering space for 

our new Youth Build and Workforce Development Train-

ing Programs. 

THUNDER VALLEY COMMUNITY HOUSE 
IMPROVEMENTS
In the spirit of staying committed to our roots as an 

organization we will make improvements on the exist-

ing Thunder Valley Community House.  The community 

house is currently used for community, ceremonial, and 

cultural gatherings.  We will make roof repairs, install 

new flooring, and other needed improvements.  

PROGRAMS
2014 will also be an exciting time for the implementation 

of new programs.  These programs seek to continue the 

mission of Thunder Valley CDC with additional commu-

nity investment.  These programs include:

WORKFORCE DEVELOPMENT THROUGH 
SUSTAINABLE GREEN HOME CONSTRUCTION
This is a new program inspired by the Youth Build Model, 

but is open to all adults and all educational backgrounds.  

Each participant will participate in an occupational 

training program. This program will include classroom 

time to reach their individual educational goals, life 

skills, and leadership development tools to improve their 

basic life skills in financial literacy, debt education, and 

basic life planning.  Lastly they will learn occupational 

construction skills in on the job training.  They will ac-

tively build green sustainable homes within the develop-

ment at Thunder Valley CDC.

YOUTH BUILD-DEPARTMENT 
OF LABOR PROGRAM
This is a nonresidential, community based alternative 

education program.  It provides classroom instruction 

and occupational skills training to at risk individu-

als ages 16-24.  Participants have been in the juvenile 

justice system, are aging out of foster care, are high 

school dropouts, and are otherwise at risk of failing to 

reach key educational milestones and opportunities that 

lead to career fulfillment.  Participants learn valuable 

skills as they build affordable housing for low income or 

homeless individuals and families in their communities.  

Non-construction skills training will include leadership 

development and community service elements to ensure 

that youth maintain a connection to their communities, 

through service and volunteerism.
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SUSTAINABLE HOME 
OWNERSHIP PROJECT (SHOP)
The beginning stages of this partnership will happen in 

2014.  Thunder Valley CDC is playing a lead role in the 

creation of the Sustainable Home Ownership Project.  

SHOP will be a new system used to get families prepared 

for home ownership on the Pine Ridge Indian Reserva-

tion.  This partnership includes Thunder Valley CDC, 

Mazaska Oweecseo Otipi Financial, OST Partnership for 

Housing, The Lakota Funds, The Lakota Federal Credit 

Union, and Oglala Sioux Lakota Housing.

SELF-HELP USDA HOUSING PROGRAM
The planning stages for this program will take place in 

2014, so that it will be implemented within the next five 

years.  The Mutual Self-Help Housing Program (Section 

523) makes homes affordable by enabling future home-

owners to work on homes themselves.  With this invest-

ment in the home, or ‘sweat equity”, each homeowner 

pays less for his or her home than if it were build by a 

contractor.  This enables very-low and low-income fami-

lies an opportunity to own their home.

RESEARCH
With the beginning stages taking place in 2014, Thunder 

Valley will actively research the following so that imple-

mentation will take place in the next five years:

LOW INCOME HOUSING TAX CREDITS
Thunder Valley CDC will explore the option of using Low 

Income Housing Tax Credits to build five single family 

homes and sixteen townhomes to be included within 

Phase 1 of the development.

WORKER OWNED CONSTRUCTION COMPANY
We will explore the idea of creating a worker owned con-

struction-company to build parts of the development and 

compete regionally in the construction industry.  Thun-

der Valley CDC will complete a market study and feasibil-

ity study that will inform the decision to move forward 

with the creation of the company and a community asset 

and wealth creation model.

COMMUNITY FOOD SYSTEMS STRATEGY
Thunder Valley CDC will acquire resources to look at 

community food systems strategies for the region to 

increase food security and food sovereignty issues.  This 

study will look at the dollars that flow off the reservation 

for food and where that food comes from.  This research 

will directly inform a strategy to create a better food sys-

tem for the Pine Ridge Indian Reservation, which could 

result in a grocery store, food distribution center, a food 

hub, commercial green house, and other projects within 

the development at Thunder Valley.

Thunder�Valley’s�really�taking�a�look�at�a�

really�good�model�through�creating�jobs�and�

giving�Tribal�members�the�opportunity�to�

actually�achieve�home�ownership.

LEROY ‘JR.’ LAPLANTE, 
S.D. SECRETARY OF TRIBAL RELATIONS 
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NEXT STEPS

In the year since the workshop, analysis, programs, and partnerships have made rapid progress. This 

document includes the findings of the Preliminary Engineering Study. An Environmental Assessment 

was also accomplished including analysis of wetlands, soils, biological resources, historic properties, and 

environmental justice issues among other topics. Partnerships continue to grow as does the knowledge 

and capacity of Thunder Valley CDC to manage the development in a regenerative way. A National Advisory 

Board has formed  over the past year including experts on the forefront of sustainable development, and 

tribal policy-making (a list of Board Members may be seen on the inside cover).

In 2014, Thunder Valley CDC plans to secure the financing for infrastructure for Phase 1 of the development 

(shown in the diagram to the left) and begin construction of infrastructure systems that have been 

described in this document including:

Phase 1 Infrastructure Cost   

 Hard Cost Soft Cost Total

Water System  $584,930   $163,780   $748,710 

Sanitary Sewer System  $717,355   $200,859   $918,214 

Storm Drain System  $173,640   $48,619   $222,259 

Roadway System  $550,260   $154,072   $704,332 

Reuse System  $415,000   $116,200   $531,200 

   

Phase 1 Total  Cost  $2,441,185   $683,530   $3,124,715 

Number of Lots   40

Infrastructure Cost Per Lot    $78,118 

Thunder Valley CDC will continue the Partnership with the Native American Sustainable Housing 

Initiative, University of Colorado Boulder, Oglala Lakota College, and the South Dakota School of Mines 

and Technology to complete the Straw Bale Demonstration House and begin construction of the Structured 

Insulated Panel Demonstration House. These prototypes are part of the Sustainable Housing Research 

Project which will include two other typologies to be built in 2015. 

The first move of the development (shown as Phase 1A in the plan to the left and further detailed on the next 

page) will be Thunder Valley CDC’s office space. The office will be moved to the north in order to allow the 

infrastructure and housing construction of Phase 1 to proceed over the next five years unhindered. At the time 

of the move, Thunder Valley CDC will expand the headquarters to include an additional 2,000 square feet of 

training and community gathering space for Youth Build and Workforce Development Training Programs. 

These programs will begin in 2014 and will be coordinated with implementation of Phase 1 home construction. 

PHASE 1

PHASE 1A
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FINANCIALS – 2007-2012
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STATEMENT OF FUNCTIONAL 
EXPENSES FOR 2012

(AUDITED)

“�If�we�respect�ourselves,�we�will�respect�our�

homes,�our�environment,�our�relatives�and�

community.”
—PARTICIPANT, AUG 2011 

OYATE OMNICIYE’ LISTENING SESSION

PROGRAMS
$429,269

MANAGEMENT
$107,564

FUNDRAISING
$27,078
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FINANCIALS - 2013

OFFICE
& MAINTAINENCE

CULTURAL EXPENSES FUNDRAISING

PROGRAM EXPENSES YOUTH ACTIVITIES

TV COMMUNITY HOUSE

SUSTAINABLE
HOUSING

YOUTH
SHELTER

OGLALA LAKOTA
PLAN

REGENERATIVE
COMMUNITY
DEVELOPMENT

COMMUNITY
ENGAGEMENT

PROFESSIONAL
FEES

OUTREACH
AND TRAINING

TRAVEL

J an -  De c 13

Ordin ary  I nc ome/Expe ns e
Inc ome

4000 · Grant Re venue  - Fe dera l 344,697.09
4010 · Grant Re venue  - Foun da tion 278,154.50
4100 · Contrib utions  / Dona tio ns 59,492.78
4150 · Contra ct I nc ome 10,250.00
4200 · S ponsors hi p I nc om e 21,330.82
4300 · Bui ldi ng M ain tena nce 7,000.00
4900 · Othe r Incom e 13,433.82

Tota l Inc om e 734,359.01

FEDERAL GRANTS

FOUNDATION GRANTS

DONATIONS

CONTRACTS
SPONSORSHIP

BUILDING MAINTAINANCE
OTHER

EXPENSES – 2013

(UNAUDITED)*

Salaries and Benefits:

     Sustainable Housing Project . . . . . . . . . . . $41,284

     Youth Shelter Development . . . . . . . . . . . . $41,284

     Oglala Lakota Plan . . . . . . . . . . . . . . . . . . . . $41,284

     Regenerative Community 

     Development Project. . . . . . . . . . . . . . . . . . . $41,284

     Community Engagement. . . . . . . . . . . . . . . $41,285

Professional Fees . . . . . . . . . . . . . . . . . . . . . . . $99,608

Outreach and Training . . . . . . . . . . . . . . . . . . . $58,237

Travel Expenses . . . . . . . . . . . . . . . . . . . . . . . . . $33,535

Office and Maintenance . . . . . . . . . . . . . . . . . . $16,973

Thunder Valley Community House . . . . . . . . $15,689

Cultural Activities . . . . . . . . . . . . . . . . . . . . . . . . $8,470

Program Expenses . . . . . . . . . . . . . . . . . . . . . . . . $6,875

Youth Activities. . . . . . . . . . . . . . . . . . . . . . . . . . . $1,950

Fundraising . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1,031

TOTAL EXPENSES. . . . . . . . . . . . . . . . . . . . . . $448,789

REVENUE – 2013

(UNAUDITED)*

Federal Grants . . . . . . . . . . . . . . . . . . . . . . . . . .$344,697

Foundation Grants . . . . . . . . . . . . . . . . . . . . . . $278,155

Contributions / Donations . . . . . . . . . . . . . . . $59,493

Contracts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $10,250

Sponsorhips . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $21,330

Building Maintenance . . . . . . . . . . . . . . . . . . . .$7,000

Other Income . . . . . . . . . . . . . . . . . . . . . . . . . . . . $13,433

TOTAL RENUE . . . . . . . . . . . . . . . . . . . . . . . . . $734,359

*�All�audited�financials�are�available�to�the�Oglala�Sioux�Tribe,�Oglala�Sioux�Tribal�members,�and�the�general�public.�

These�can�be�downloaded�at�www.thundervalley.org



Partners  
Thunder Valley Community Development Corporation can not do it alone. From the 
beginning, every step forward was achieved by the efforts of many. Community volunteers, 
community leaders, folks from every level of support have had hands on of our shared success 
thus far. 
We acknowledge our partners, our relationships with many talented individuals and 
organizations, many powerful and passionate spirits who are changing the story. Owning the 
story and directing what the future chapters may hold for our future generations on our own 
terms. 
  
Thank you for your continued support. 
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SPECIAL THANKS

Our work would not be possible without the generous support of Foundations – Donors – Agencies and Individu-

als. ”Movements for positive change aren’t about institutions, organizations, governments, or jurisdictions. They are 

about people…people coming together for the benefit of each other and the willingness to sacrifice in order to lift each 

other up. As human beings we can accomplish anything we put our minds to.” We say Wopila, thank you to all those who 

support us now, in the past and those yet to join us in meeting the goals of our community on the Oglala Lakota Nation.

We acknowledge our partners, our relationships with 

many talented individuals and organizations, many pow-

erful and passionate spirits who are changing the story. 

Owning the story and directing what the future chapters 

may hold for our future generations on our own terms.

 

Thank�you�for�your�continued�support.
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INDIVIDUAL DONORS

FOUNDATIONS AND GRANTS

Bobby Baldock

Tashina Banks

Sherry Barbot

Chris Bashinelli

Barbara Baumgartner

Lesley Bradley

Amanda Bray

Christina Burdette

Burke Butler

Erik Carlsson

Michael Carlsson

Carol Carper

Melissa  Carter

Alison Clark

Diane  Coffman

Travis Condon

Patrick Cotter

Amy Delventhal

James Detwiler

Catherine M Devaney

Michael Dipzinski

Timothy Dorsey

Barbara Dundon

Alain Dupuy

Leah Epstein

Marilyn Fife Cragin

Mary Flood

Joe Flood

Dr. Jeanne C. Folks

John Forlines

Brad Goldberg

Helen Grady

Mary Grant

Richard Hackett

Hilary Hammell

Dorothy Happe-Shelton

Melissa Hargleroad

Harris Hartz

Caitlin Hayes

Adam Herling

Javier and Catherine Hinojosa

Evelyn Hively

David Holman

Jerome A. Holmes

Lisa Horn

Sean Jackowitz

Christina Jacobi

Jenice Johnson

Debbie Karl 

Betty Kegley

Barbara Lebeau

Benjamin Lenzner

Ellen Libby

Jessica Livingston

Dermot Lynch

Suzanne Lyon

Melissa Madden

Cheryl Mara

Danielle McBride

Rob McClain

Paul McClaskey

Carl Meyer

Scott Moore

Claire Morrow

Zachary Nickerson

Stephen Nims

Kelly  Olson

Michelle Patterson

Susan Perrish

Garth Peterson

Laura Pierce

Patt Poklemba

John Porfilio

Evelyn Porter

Marilyn Propp

Andrew Prout

Rob Pyatt

Genevieve Quinn

SueAnn Reed

Ellen Rice

Diane Richmond

Joe Rivera

Alexandra Rothman

Bobbie Ruebsam

Katie Schneider

Lisa Beth Schopf

Stephanie Seymour

Rebecca Shern

Denise Siegel-Phillips

Allison Slavick

Rachel Smith

Hayley Sooknarine

Davine Sutherland

Mark Thornton

William Vanderwall

Lauren Veloski

Thomas Walsh

Diana Wasem

Michiyo Watanabe

Toni Watt

Brenda Whalen

Daniel Wiley

Linda Williams

John Willis

Annette Wirt

Amy Wolosoff

Kasandra Wylin

Joanne Yankovich

L. Yemoto

Christopher Zeitz

Native American Natural Foods

United States Environmental Protection Agency  

Environmental Justice Program

State of South Dakota

Hill-Snowdon Foundation

Enterprise Foundation

North West Area Foundation

First Nations Development Institute

Peace Development Fund

Minnesota Housing Partnership

Seven Power Foundation 

Hancock Lumbar Company

Mainstreet Resources 

Ben & Jerry’s Foundation

Mennonite Central Committee

SEVA Foundation  

Administration for Native Americans  

– Administration for Children & Families

Bush Foundation

HOPA Mountain 

Seeds of justice

Groundspring.org

South Dakota Community Foundation

U.S. Department of Housing and Urban Development

Office Of Sustainable Housing & Communities 

Rural Housing & Economic Development Program



Your Gift to Thunder Valley will help us create a better world for Lakota Youth & Families. Na-

tive Communities like ours need support from people like you. Together we can work towards 

creating a healthier way of life for all. Please consider making a recurring donation of $500 

dollars or more. We are in this systemic work for the long term. Please join us in this struggle.


